Student Learning Results (Required for each accredited program, doctorate, masters, and

baccalaureate)

Performance Indicator

Definition

1. Student Learning Results

(Required for each accredited

A student learning outcome is one that measures a specific competency attainment.
Examples of a direct assessment (evidence) of student learning attainment that might be used
include: capstone performance, third-party examination, faculty-designed examination,

program) professional performance, licensure examination).
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